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Surname

Forename(s)

Post of:

Male Female

REFEREEES. Names and addresses of at least
two persons, to whom reference may be made.
The bfi requires references for the past 3yrs
employment, usually 2 references will be
sufficient. If however, you have been employed
by more than 2 employers in the past 3yrs, please
provide additional references as appropriate.

Name

Position

Organisation

Address

Telephone

Please tick if you do not wish this referee to be
contacted prior to interview [ ]

Name

Position

Organisation

Address

Telephone

Please tick if you do not wish this referee to be
contacted prior to interview

Where did you see this advert?

Equal Opportunities Monitoring Form

In order to help the British Film Institute ensure that its
Equal Opportunities Policy is being carried out, would you
please provide the following information (please tick as
appropriate): This information will be kept strictly
confidential and used solely for monitoring purposes.

White
- British

- lrish

- Any other white background, please write
in

White & Black Caribbean

- White & Black African

- White & Asian

- Any other Mixed background, please
write in

Asian or Asian British
- Indian
- Pakistani
- Bangladeshi
- Any other Asian background, please
write in

Black or Black British
- Caribbean
- African
- Any other Black background, please
write in

Chinese or other ethnic group
- Chinese
- Any other background, please write
in

Do you identify as disabled?
Y/N
(please delete where appropriate)

The Disability Discrimination Act (1995) defines a
disabled person as someone with “a physical or
mental impairment, which has a substantial and
long-term adverse effect on his ability to carry out
normal day-to-day activities”.

I am: Under 20
20-29

30-39

40-49

50-59

60 or over
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9 Equal Opportunities in Employment Policy

1. The Institute recognises that it is to the benefit of itself, its staff and those dealing with the
Institute for equal opportunities to apply in its employment practices. This policy is
intended to contribute to a better, fairer and more effective use of human resources
through the active promotion of equal opportunities in the Institutes employment
practices. This Policy aims to avoid or counteract discrimination in the Institutes
employment practices against individuals and groups on grounds which are illegal,
unjustifiable or unacceptable.

2. While this policy relates particularly to the employment practices of the Institute, the
Institute will require its funded clients also to adopt acceptable equal opportunities
policies.

Equal Opportunities Statement

3. The Institute strives to be an equal opportunities employer. Its aim is to ensure that
individuals are recruited, promoted and generally treated on the basis of their relevant
merits and abilities. In particular it wishes to ensure that no member of staff of job
applicant receives less favourable treatment on the grounds of gender, marital status,
colour, race, nationality or ethnic origin, disability, age, sexual orientation, religious or
political belief, trade union activity, physical appearance or HIV-status, provided always
that they have the necessary attributes to do the job in question.

4. The Institute will keep its employment procedures and practices and its selection criteria
under review in order to ensure that these aims are achieved as far as possible. The
Institute is committed to taking action to make this policy as effective as possible.

5. Managers, supervisors and Personnel staff have particular responsibilities for the
operation of this Policy. In addition, all staff are required to accept their personal
responsibility for the practical application of the Policy and to carry out their duties with
due regard to it. In this connection, any cases of members of staff taking discriminatory
action in contravention of this Policy will be handled under the Disciplinary Procedure.
Staff members who consider that they have been the subject of discriminatory action may
raise the matter under the Grievance Procedure.

6. An Equal Opportunities Group, representative of all locations and staff areas, will
regularly consider issues relating to this policy, monitor its implementation, and make
recommendations.
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